Philosophy 2200W: Ethics, Fall 2020

Time and Place: Online, Sept 9-Dec 20
Instructor: Susan Hawthorne; Pronouns: She/her/hers; Preferred name: Susan
Email: schawthorne@stkate.edu (Accessed regularly 9-5 M-F except during official school breaks; accessed once/day Sat-Sun) 
Phone: 651-690-6108 (phone or text; accessed regularly 9-5 M-F except during official school breaks; accessed once/day Sat-Sun)
Open Office Hours: M, 3:30-5:00; T, 1:30-3:00
Private Office Hours: By appointment

Communication
Working online makes it trickier for me to know what you need to succeed in this course—and I want to know what you need! So this section discusses how we’ll stay in touch. 

Let me know right away about difficulties with any aspect of the course, or if you have personal obstacles that affect your work. If you are proactive letting me know about problems, I will be better able to help you find a solution. I’m here to help.

Check your St. Kate’s email daily Monday-Friday. You are responsible for any communication sent to your St. Kate’s email address. Emails for this course may come from my email address (schawthorne@stkate.edu), from our BrightspaceD2L workspace, or from your fellow students’ St. Kate’s addresses (or other addresses if you agree to share them). 

Set up BrightSpace D2L so that you receive notifications of AT LEAST the following: Dropbox assignment feedback released, Dropbox assignment feedback updated, News Item updated, and News new item available. See instructions under Content/Course Supports/Technology for this Course.

Overall course policies, expectations, due dates, assignments, resources, etc. are stated in this syllabus. But once you get the overview and understanding, you may prefer to follow along on the D2L site and via email.   


Course Description
Welcome to ethics! 

But wait—does saying “Welcome to ethics!” make any sense, since you have probably been thinking about and doing ethics most of your life? 

Here’s why it might still make sense. Most of us DO care about ethics—that is, we want to “take care for the basic needs and legitimate expectations of others as well as ourselves,” as your textbook author, Anthony Weston, puts it. But we all (! that “all” definitely includes me!) also have more to learn about this. For example,

	What ARE other people’s “basic needs”? 
	What ARE other people’s “legitimate expectations”? 
	What are our OWN “basic needs and legitimate expectations”? 
	And, how do we “take care” for these?

These are questions that people have debated for thousands of years. In this course, you are invited more deeply into the conversation, and you’ll develop skills you can use daily as you wrestle with these questions—and many more specific ones about ethical issues in our interconnected lives. 

So welcome to ethics—and to a semester of challenging yourself to grow as an ethical thinker, ethical actor, and community member.


Course Goals
This course aims to help you gain knowledge and skills in:
	
	1. Identifying and explaining others’ reasoning and conclusions in texts 	and discourse on ethics and ethical issues.
	2. Charitably and civilly paraphrasing and critiquing others’ positions and 	reasoning in texts and discourse on ethics and ethical issues.  
3. Formulating your own positions on ethical issues and formulating reasoning that offers support for them.
4. Critiquing your own arguments about ethical issues.
	5. Presenting clear and persuasive ethical reasoning in written, oral, 	and/or visual form.
6. Employing philosophical methods and concepts to reason about ethical issues that arise in your personal, local, or globally connected life, so that you can act in accord with your ethical conclusions.

Resources
Most reading assignments will come from the following textbook:
Weston, Anthony (2018). A 21st Century Ethical Toolbox, ed 4. New York Oxford University Press. Please note that earlier editions of the Weston text are NOT acceptable substitutes.

Everything else you need to know to navigate the course is posted on D2L (I hope! If you need something else, let me know.). Resources include:

• All assigned material that is not in the textbook, such as additional readings, videos, instructions, and lectures
• Checklists for the assignments that need to be completed for each module
• The syllabus, course calendar, comments on your work, and grades.
• Guides to course technologies.
• Guide to university resources and policies.

You’ll also hand in almost all assignments on D2L (although you won’t always work on them in D2L); a few assignments will be recorded on Flipgrid. 

Please explore these resources the first week of class. All modules are open for you. 


Evaluation
One of the important things to notice about this syllabus is that you don’t have to earn absolutely every point to get an A. This leaves you various options: You start out by earning as many points as possible in case of a family emergency. You can scope out your schedule to see times you’ll have a heavy load, and plan to earn fewer points in this course at that time. You can opt out of a few activities that you feel would not enhance your learning. Etc. Please take advantage of this leeway wisely—except in the case of long-lasting, unavoidable obstacles, you will not be able to make up the points retrospectively.  

Grades will be based on the following scale. Out of 435 possible points:

A: 390 + 
A-: 370-389
B+: 360-369
B: 350-359
B-: 340-349
C+: 330-339
C: 315-329
C-: 300-314
D: 260-299
F: < 260

Assignments have the following points: 
Team projects (90 total)
	Module 1, team video introduction (5)
	Module 2, short writing (5)
	Module 3, short writing (5)
	Module 4, short writing (5)
	Module 5, charitable giving (10)
	Module 6, short writing (5) 
	Module 7, dialogue (10)
	Modules 9-12, team charitable action (40);  (5 x 2 = 10) planning [9-			10]; (20) implementation [11], (10) video [12])
	Module 14, short writing (5)

Whole-class project (5):
	Module 2, Discussion of discussions and teamwork (5) 

Ongoing individual work: (125 total)
	Reflections: (5 x 11 = 55 total)
	One for each module except Modules 1, 12, and 15.

	Comments and self-assessment of comments: (5 x 11 = 55 total)
	One for each module except Modules 1, 8, 11, and 13. 

	Question postings (15 available; all weeks; 1/week = 15 total)

Special individual projects/assignments: (215 total)
	Self-intro (5; Module 1)
	Change-making letter (20; Module 3)
	Points distribution to teammates (5 x 3 = 15; Modules 4, 8, 14)
	Individual Habit/virtue change project (30 total; Modules 7-9):
		Proposal (5)
		Enactment (10) 	
		Record of enactment (5)
		Short paper (10)  
	Essay (105 total; Module 10-Finals week):
	Proposal (5: Module 10)
	Research & summaries (2 x 10 = 20; Modules 11-12)
	Outline/Thesis statement (10; Module 13)
	Individual meeting (10; Module 13)
	Draft (25; Module 14)
	Revision (35; finals week)
Moral vision statement (10; Module 15)
	Quiz 1 (10; Module 6)
	Quiz 2 (10; Module 10)
	Quiz 3 (10; Module 15)

							          
IMPORTANT MESSAGE REGARDING DUE DATES/TIMES:

The general pattern of work in this course is to complete your assigned readings and reflections by Tuesday (midnight) of each module, to complete the team project by Friday (5 PM); and to comment on other teams’ projects over the weekend. In addition, you have individual special projects due in most modules (see list above and schedule below). 

Late work: Due dates/times are important in this course. One reason is the typical one about not falling behind. The other is that your team counts on you to be prepared for teamwork and to complete your share of the work on time. For the second reason, I don’t allow leeway with due dates/times except in the case of unavoidable obstacles (see below). 

NOTE: St. Kate’s policy: No extension beyond the end of the semester will be allowed for any work unless you are eligible and complete an application for an incomplete before the end of the semester.

Early work: Some of you may find it helpful to work ahead on the readings, reflections, and individual projects. You are welcome to do this if it helps your learning or your schedule. The main drawback in doing this is that I won’t get to commenting on/grading work you do ahead until the rest of the class gets there. Also, I often won’t have the mini-lecture ready until just before the module opens. Still, please feel free to move ahead if you wish. You may NOT move ahead on teamwork. 

Unavoidable obstacles. Life is even more complicated than usual these days, I realize, and you may encounter unavoidable obstacles. “Unavoidable” is the key to my allowing extensions on due dates. Your own sickness, needing to care for another ill person, accidents, and similar events count as unavoidable obstacles. Having a lot of homework does not. Basically the decision boils down to whether you have an obstacle such that other students would think it fair that you get an extension when they don’t (everyone has a lot of homework!). So please be fair to your fellow students when you ask for an extension due to unavoidable obstacles—and please be in touch with me IN ADVANCE OF DUE DATES to the extent possible. As per University policy, you do NOT need to provide written documentation of the obstacle(s) you face. 


Mental Health
It is common to experience high levels of stress in college. Please know that no one can “do college” alone. Social support is crucial to stress management as well as healthy human development. This support can include family, friends, staff, faculty, mentors, religious leaders, and more. At times, students may need additional help and support to manage their lives. If you are in need of counseling or psychological services, please know that you can seek these services at the Counseling Center, Derham Hall 330, phone 651-690-6805.
https://www.stkate.edu/students/health-and-wellness/counseling-center
Please also be aware that accommodations are available for many mental health concerns; see below about how/where to register with Disability Resources.  


O’Neill Center for Academic Development
Please see details for this resource under Content/Course Technologies and Supports/Academic, Health and Wellness Supports. 


For Students with Disabilities:  
St. Catherine University is committed to equal access for all and recognizes that disability is an aspect of diversity. The University’s goal is to create learning environments that are usable, equitable, inclusive and welcoming.  If there are aspects of the instruction or design of this course that result in barriers to the learning environment and/or the accurate assessment of your achievement, please contact the Disability Resources Office as soon as possible. 

If you are registered with the Disability Resources Office and have been granted an accommodation, please contact Prof. Susan Hawthorne (schawthorne@stkate.edu) to review how the accommodation will be applied in this course.

Julie Olson Rand, Assistant Director, Disability Resources, O’Neill Center
(651) 690-6882 | jmolsonrand@stkate.edu

Emma Steincross, Access Consultant, Disability Resources, O’Neill Center
(651) 690-6706 | ecsteincross111@stkate.edu

Lisa King, Access Consultant—OTA Online Program, Disability Resources, O’Neill Center
(612) 730-1806| lbking@stkate.edu

O’Neill Center Front Desk
(651) 690-6563 | oneill_center@stkate.edu


Religious Holiday Accommodation; St. Kate’s policy
https://catalog.stkate.edu/policies/stu-acad/grad/attendance/religious-holiday/

· Students will provide faculty with reasonable notice (preferably within the first two weeks of the term) of their religious observance including the dates of religious holidays on which they will be absent.  Faculty may expect a reasonable limit to the number of such requests from any one student.
· Faculty will work with students in advance to agree upon an appropriate plan and timeline for completing or making up any coursework that is missed due to religious observance.  Alternatively or in addition, faculty may extend existing blanket policies for absences (e.g., allowing students to drop an assignment grade without penalty) to religious observance.  Such policies must be clearly communicated to students in the syllabus.
· Students will complete or make up any missed coursework in the manner and timeframe agreed upon with the faculty member.
			
Academic Integrity  
St. Catherine University is committed to Academic Integrity and asks all students, faculty and staff to live out integrity's core values of honesty, trust, fairness, respect, and responsibility (taken from the International Center for Academic Integrity fundamental values project). These values lie at the heart of academic and professional excellence. Following a common standard of ethical behavior is critical to creating a rigorous educational environment and fulfilling the mission of the University. Academic dishonesty consists of any deliberate attempt to falsify, fabricate or otherwise tamper with data, information, records, or any other material that is relevant to participation in any course, laboratory, or other academic exercise or function. For more detail on what constitutes a transgression of academic integrity, and for what the consequences might be, see https://catalog.stkate.edu/policies/stu-acad/undg/acad-integrity/ Any transgression compromises the worth of a St. Catherine degree.
. 

 


	Module and topic
	Assigned material (W = Weston text)
	Projects due

	1. Sept 9-11: People, technology, expectations

	Syllabus

Mini-lecture

Instructions for assignments

	Read/view assigned materials

Email me about team placement

Self-introduction

Meet team

Question to question board

Team project (due Sept 14)

Check link to open office hours (may complete next week)

	2. Sept 14-18: What is ethics? How do we do ethics?

	W, Chap 1, pp. 3-27

W, pp. 32-42

Mini-lecture

Instructions for assignments


	Read/view assigned materials

Reflection 

Team project

Whole class project: Discussion of discussions

Comment 

Self-assessment

Question to question board

	3. Sept 21-25: Ethics of the Person

	W, Chap 5, pp. 125-158

W, pp. 167-173

Mini-lecture

Instructions for assignments;
change-making letter 




	Read/view assigned materials

Reflection

Personhood brainstorm

Team project

Comment

Self-assessment 

Question to question board 

	4. Sept 28-Oct 2: Ethics of Happiness

	W, Chap 6, pp. 174-203

Singer (D2L, assigned readings)

Chidi on trolley problem (video)

Mini-lecture

Instructions for assignments

	Read/view assigned materials

Reflection

Change-making letter 

Team project

Comment

Self-assessment

Distribute points to teammates

Question to question board 

Check-in survey

	5. Oct 5-9: Minding the evidence

	W, Chap 9, pp. 293-321

Mini-lecture

Instructions for assignments

Quiz 1 study guide

	Read/view assigned materials

Reflection

Team project

Comment

Self-assessment

Vote on charitable giving 

Question to question board 

	6. Oct 12-16: Ethics of relationship

	W, Chap 8, pp. 245-274 (Skip 260-264; reading Leopold  later.); also pp. 118-124

Mini-lecture

Instructions for assignments
	Read/view assigned materials

Reflection

Quiz 1

Team project

Comment

Self-assessment

Question to question board 

	7. Oct 19-23: Short-cuts vs dialogue

	W, Chap 2, pp. 43-63

W, Chap 11, pp. 368-402

Mini-lecture

Instructions for assignments

	Read/view assigned materials

Reflection

Proposal for virtue development

Team project 

Comment

Self-assessment

Question to question board 

	8. Oct 26-30: Ethics of virtue

	W, Chap 7, pp. 214-244

Mini-lecture

Instructions for assignments

	Read/view assigned materials

Reflection

Individual project: Develop a virtue

Distribute points to teammates 

Question to question board 

	9. Nov 2-6: Justice 1: Oppression

	Young (D2L, assigned readings)

Manne (D2L, assigned readings)

Mini-lecture

Instructions for assignments

Quiz 2 study guide
	Read/view assigned materials

Reflection 

Individual project: Short paper on virtue development

Team project (Week 1 of 4)

Comment (on team project plans)

Self-assessment

Question to question board 

	10. Nov 9-13: Justice 2: Climate change

	Leopold (D2L, assigned readings)

Climate change and POC (D2L, assigned readings)

Environmental justice (D2L, assigned readings)

Mini-lecture

Instructions for assignments
	Read/view assigned materials

Reflection 
Essay: PROPOSAL

Quiz 2

Team project (Week 2 of 4; revisions, preparation)

Comment

Self-assessment

Question to question board 

	11. Nov 16-20: Justice 3: Distributive justice

	Rawls (D2L, assigned readings)

Nozick (D2L, assigned readings)

US Wealth distribution video (D2L, assigned readings)

Mini-lecture

Instructions for assignments
	Read/view assigned materials

Reflection

Essay: Half of research summaries

Team project (Week 3 of 4; implementation)

Question to question board

	12. Partial, Nov 23-25
	Mini-lecture

Instructions for assignments

	Read/view assigned materials

Essay: Half of research summaries

Team project (Week 4 of 4; video & brief written record) [Due in Module 13]

Comment (on video) [Due in Module 13]

Self-assessment [Due in Module 13]

Question to question board

	13. Nov 30-Dec 4: 

	Individual meetings with instructor


	Read/view assigned materials

Quiz 3

Essay: Outline and tentative thesis statement

Essay: Individual meetings with instructor

Essay: Work on your draft (due Module 14)

Team project (Week 4 of 4; video & brief written record) [Assigned in Module 12]

Comment (on video) [Assigned in Module 12]

Self-assessment [Assigned in Module 13]

Question to question board

	14. Dec 7-11: Moral vision

	W, Chap 14, pp. 464-495

Mini-lecture

Instructions for assignments

	Read/view assigned materials

Reflection

Essay: DRAFT

Team project

Comment

Self-assessment

Distribute points to teammates

Question to question board 

	15. Dec 14-15: Conclusion AND FINALS WEEK: Dec 16-20
	

	Read/view assigned materials

Moral vision statement

Comment

Self-assessment

Question to question board 

Essay: REVISION
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